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Thank you for your interest in this role at the Crown Prosecution Service (CPS). 

The CPS sits at the heart of the Criminal Justice System (CJS), working with partners to help keep the public safe. We prosecute criminal 
cases that have been investigated by the police and other investigative organisations in England and Wales. Our duty is to make sure that 
the right person is prosecuted for the right offence, and to bring offenders to justice wherever possible. These offences include all types of 
serious crime including murder, rape, burglary, terrorism, domestic abuse and multi-million-pound fraud cases. We also work across 
borders to tackle cybercrime, human trafficking, and drugs smuggling, and use our powers to confiscate the proceeds of crime at home 
and abroad.

As Director of Public Prosecutions (DPP), I have identified the following priority areas for the CPS during my tenure:

• Reducing delays in the CJS
• Improving outcomes in rape, serious sexual offences and domestic abuse cases
• Improving the experiences of victims in the CJS
• Improving the quality of CPS casework
• Driving continuous improvement, enhanced collaboration, and increased capability

By joining the CPS in this senior role, you will help me deliver these priorities and contribute to the Government’s Safer Streets Mission. 
This is an opportunity to make a positive difference to the communities we serve and to wider society. 

I look forward to working with you as part of my senior team.  
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Stephen Parkinson
Director of Public 
Prosecutions
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I am delighted that you are considering joining the senior leadership team at the CPS.

In November 2024, I joined the CPS as Director General - Chief Operating Officer (COO). One of my first 
priorities as COO is to ensure we have the best senior leaders who can drive the CPS forward, provide 
exceptional leadership to our teams, and transform and enhance the services we offer.

The CPS is a diverse and inclusive employer committed to fostering a culture where everyone can thrive. 
We are  seeking an outstanding leader for our Commercial, Estates, Sustainability, Health, Safety & Fire 
functions. With a relevant professional qualification, and track record of providing inspirational 
leadership to broad portfolios, you will need to be strategically minded, with the ability to build trust-
based relationships across internal and external stakeholders. 

This is an important, interesting, and fast-paced role with a genuine opportunity to make a significant 
impact on the CPS and wider Criminal Justice System. If you have the skills, experience and the passion 
to thrive in this environment, then we want to hear from you, and I hope you will apply.  
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Julie Lennard
Director General - Chief 
Operating Officer 
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Thank you for your interest in the role of Deputy Director, Commercial & Estates at the Crown 
Prosecution Service (CPS).

The CPS sits at the heart of the Criminal Justice System (CJS), working with our partners to help keep the 
public safe. We deal with criminal cases at every level, prosecuting a wide range of offending including 
rape and serious sexual offences, burglary, terrorism, domestic abuse and multi-million-pound fraud 
cases. We work across borders to tackle cybercrime, human trafficking and drugs smuggling, and we 
use our powers to confiscate the proceeds of crime at home and abroad. We are constantly adapting to 
changes in criminal activity and the wider issues affecting the CJS and the UK as a whole and we have a 
workforce drawn from all backgrounds and cultures, and one that closely represents the communities 
we serve.

This role will lead the Commercial, Estates, Sustainability and Health, Safety & Fire functions across the 
CPS. The world is changing rapidly and so are we. Directly leading a team of more than 65 professionals 
with functional leadership into the heart of the CPS, you will be at the forefront of this change as we 
embed functional thinking into our strategic and day to day decision making. Being responsible for high 
quality, efficient and effective commercial and estates management means you will need to be 
responsive to not just the needs of our organisation, but to shifts in the wider CJS, business world, 
government direction and legislative landscape.

This is both an outstanding opportunity and a chance to make a far-reaching contribution to the CJS. If 
you are an energetic, driven and collaborative leader who shares our values and passion for public 
service, I would love to hear from you.

Best Wishes and Good Luck!

Steve
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Steve Buckingham
Chief Finance Officer
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About the Crown Prosecution Service

The Crown Prosecution Service (CPS) prosecutes criminal cases that have been investigated by the police and other investigative organisations in England and 
Wales, making operational decisions fairly and objectively by following our Code for Crown Prosecutors, and independently of the police and government. If a 
case meets our legal test we charge the suspect, present the evidence and ask a court to find the defendant guilty.

You can find out more about our role on our website: cps.gov.uk/about-cps
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The organisation

Over 7,000 people work for the CPS, across England and Wales in a variety of roles. Almost half the employees are lawyers, who are responsible for deciding whether 
to prosecute cases, and represent the Crown in many hearings in the courts. The rest work to assist prosecutors preparing cases for court, or in other professions 
including operational delivery, finance, human resources, communications, policy, and digital and technology services. The CPS Board agrees the strategic direction 
and priorities for the CPS and provides a forum for constructive challenge on proposals and the implementation of decisions by the DPP and the executive team. It 
plays a key role in ensuring that the organisation is equipped to provide a professional, efficient and high-quality service. 

Context

The CPS faces many challenges. most of which require joint working across the Criminal Justice System to address. This includes continued operational improvement 
and tackling court backlogs, developing an improved service for victims and reducing victim ‘attrition’, maintaining performance on Rape and Serious Sexual Offences 
(RASSO) cases, improving quality of casework, financial pressures from increased prosecution costs and advocate fees and wider economic challenges on 
headcount, recruitment and retention of skilled staff across the CPS professions (but particularly those with legal skills) as well managing an aging workforce, and 
replacing a case management system (CMS) that is more than 20 years old. 

Great place to work

The CPS is passionate about ensuring that we’re a top performing organisation and a great place to work. Our culture of inclusion is underpinned by our staff networks 
and inclusion allies, alongside our mental health first aiders programme and wellbeing sessions. We commit to offering our employees the experience where they 
can: undertake impactful, purposeful work that makes a difference to the local communities; learn and grow with access to the right opportunities and resources; and 
feel valued, trusted and included
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Deputy Director Commercial Estates
This role is accountable for:

This strategic leadership role is accountable for the delivery of 
efficient and effective Commercial, Estates, Sustainability, Health, 
Safety & Fire functions. Delivering a range of professional services 
including Procurement, Contract and Market Management, 
delivery of the CPS 5-Year Estates Strategy and estates 
management, as well as ensuring the CPS complies with the 
requirements of the Health & Safety at Work act and the 
government’s environmental agenda. 

Leading and developing a team of professional experts, this role will 
ensure that the CPS is supported by high quality, efficient and effective 
Commercial, Estates, Sustainability and Health, Safety & Fire functions 
that assess, understand, and anticipate strategic direction, business 
needs and demands. This role also ensures the functions are sufficiently 
dynamic to be able to respond to changes in organisation and 
government direction as well as legislation.

Working closely with the Chief Finance Officer (CFO) and CFO Senior Leadership Team 
(SLT) this role will ensure that, through careful design and application of robust policies 
and strategies, the CPS is provided with the right resources, right technology, and the 
best people to deliver better business outcomes both now and in the long term.

 Key Responsibilities will include:

• As business process owner for the Commercial & Estates planning process, 
responsible for ensuring plans and forecasts deliver CPS aims and objectives
including measuring progress against plans.

• In partnership with Transformation and Change (TC) and the Policy Directorate 
(PD) - develop and support the implementation of the corporate performance 
management framework which supports the CPS’ strategic direction and informs 
strategic decision-making.

Attend and/or chair any relevant EG sub-committees or subordinate committees to 
provide leadership, direction and governance of the implementation of the commercial 
and estates elements of the corporate strategy and/or management reporting

For more information on the job role, please see job description below. 

https://veredus.co.uk/wp-content/uploads/2025/07/2025-1906-Deputy-Director-Commercial-and-Estates_JD.pdf
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Person Specification
Use of Artificial Intelligence

Artificial Intelligence can be a useful tool to support your application, however, all examples and statements provided must be truthful, factually accurate and taken 
directly from your own experience. Where plagiarism has been identified (presenting the ideas and experiences of others, or generated by artificial intelligence, as your 
own) applications may be withdrawn and internal candidates may be subject to disciplinary action.  Please see our candidate guidance for more information on 
appropriate and inappropriate use.

Candidates must be able to clearly demonstrate evidence  of the following essential criteria that will be used to assess your application: - 

Essential Criteria:

• The successful candidate will hold a MCIPS qualification and/or be accredited by the Government Commercial Organisation (GCO) or be a suitably qualified 
government property professional holding MRICS, CIWFM, MCIOB or equivalent qualification as specified in the Government Property Career Framework.

• Excellent and inspiring leadership skills, including delivering through change and transformation, with the ability to build inclusive and high-performing teams and to 
motivate, engage and develop the CPS Commercial & Estates functions.

• Experience of building strong, trust-based relationships with a range of demanding internal and external stakeholders, taking into account differing priorities and 
perspectives, and organisational policies.

• The ability to quickly understand the client business, identify issues in a proactive way and communicate data driven solutions to the business with confidence. 
• A sound working knowledge of the key principles of commercial and estates management with evidence of effective and consistent application to inform and enhance 

business decisions to deliver better business outcomes

 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.civil-service-careers.gov.uk%2Fartificial-intelligence-and-recruitment%2F&data=05%7C02%7CNickie.Turnbull%40cps.gov.uk%7Cae0b64b591a841b9a6f108ddbf7dacae%7C00dd0d1dd7e64338ac51565339c7088c%7C0%7C0%7C638877268683021871%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3YUfE3U88R64B%2FSfncRd0U8S%2BtTUfSDsaSaMXkcQRNU%3D&reserved=0
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Job Title
Deputy Director, Commercial & Estates.

Location
This position can be based in any CPS area. Regular travel to these locations, particularly London, will be required.  (Link to CPS Offices).

Salary
SCS1 pay band range up to £100,000. Existing Civil Servants will be appointed in line with the Civil Service pay rules. For level transfers, salary will remain the same.

Pension 
Civil Services pension arrangements will apply. Full details can be found on the Civil Service Pensions website at: https://www.civilservicepensionscheme.org.uk/

Annual Leave
A minimum of 25 days of paid annual leave, increasing by one day per year of service, up to a maximum of 30. In addition, you will be entitled to all public and to one privilege 
day to mark the King’s birthday.

Contract Type

This role is being offered on a full-time permanent basis, job share applications will be considered, and requests for flexible working patterns will also be considered subject 
to business needs.

Assignment Duration
This role has a minimum assignment duration of three years. An assignment duration is the period of time a Senior Civil Servant is expected to remain in the same post to 
enable them to deliver on the agreed key business outcomes. The assignment duration also supports your career through building your depth of expertise. As part of 
accepting this role you will be agreeing to the expected assignment duration set out above. This will not result in a contractual change to your terms and conditions. 

Please note this is an expectation only, it is not something which is written into your terms and conditions or indeed which the employing organisation or you are bound by. It 
will depend on your personal circumstances at a particular time and business needs, for example, would not preclude any absence like family friendly leave. It is nonetheless 
an important expectation, which is why we ask you to confirm you agree to the assignment duration set out above.

https://www.cps.gov.uk/about-cps/cps-areas-cps-direct-cps-central-casework-divisions-and-cps-proceeds-crime
https://www.civilservicepensionscheme.org.uk/
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Checks

The appointment will be subject to satisfactory completion of checks on health, security and other matters.  

If successful you must hold, or be willing to obtain, security clearance to SC level before taking up post.

More information about the vetting process can be found at the following link: United Kingdom Security Vetting - GOV.UK

 

Restrictions

During the period of appointment there will be certain restrictions on political activities Civil Service management code - GOV.UK (www.gov.uk).
 

https://www.gov.uk/government/organisations/united-kingdom-security-vetting
https://www.gov.uk/government/publications/civil-servants-terms-and-conditions
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Business Appointments

Candidates should also note that on completion of the appointment, the post holder will be subject to the Government’s Business Appointments Rules, with the 
possibility of restrictions on future employment imposed.

Further information about the Rules and restrictions likely to be imposed can be found at the address below: 
https://www.gov.uk/government/organisations/advisory-committee-on-business-appointments  

Should candidates wish to discuss the Rules in advance of making an application please contact: andra.parvu@veredus.co.uk in the first instance.

Conflicts of Interest 

To ensure the integrity of the judgements and decisions they make every day, all civil servants must make sure that no conflict arises - or could be perceived to arise - 
between their public duties and their private interests. This is a requirement of our Civil Service Code and is designed to protect both individual civil servants and 
their employing departments. 

If you believe you (or any family member) have any interests that might be relevant (or perceived as relevant) to your ability to undertake this role, please email: 
andra.parvu@veredus.co.uk or laura.spurgin@veredus.co.uk early in the process. Such interests may be financial or may be related to the relationships you have 

with specific individuals, organisations or employers.  

https://www.gov.uk/government/organisations/advisory-committee-on-business-appointments
mailto:andra.parvu@veredus.co.uk
mailto:andra.parvu@veredus.co.uk
mailto:laura.spurgin@veredus.co.uk
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If you would like to discuss the role confidentially before applying, or 
require more information about the recruitment process, please contact 
our recruitment advisors at Veredus: andra.parvu@veredus.co.uk or 
laura.spurgin@veredus.co.uk 

When ready to apply, please apply no later than Monday 8th September 
2025.

Please include a day-time, evening and mobile telephone contact 
number, and your preferred email address for correspondence in your 
application, which will be used with discretion. 

Your submission should include: 
• A short statement of suitability of not more than two A4 sized pages in 

Arial 11 font, explaining why this role interests you, along with relevant 
examples on how you meet the essential criteria as set out in the 
person specification.

• Your current CV with educational and professional qualifications and 
full employment history, explaining any gaps in your employment 
history, giving details where applicable, of budgets and numbers of 
people managed, highlighting relevant achievements in recent posts.

• Details of your current remuneration package. Notification of any 
dates you are unable to accommodate within the indicative timetable 
set out later in this pack. Please note, shortlisted candidates will be 
required to undertake a number of assessments (Individual Leadership 
Assessment, Staff Engagement Panel) prior to the final interviews. 
Your co-operation in making yourself available during this time will be 
much appreciated.

Failure to submit all documents will mean the panel only has limited 
information on which to assess your application against the criteria in the 
person specification.

Veredus is acting as an executive search and selection advisor to the CPS on this 
appointment. 

Candidates should apply for this role at www.veredus.co.uk/jobs/ quoting reference 
766.

Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter 
and complete the online diversity questionnaire*. 

*The diversity questionnaire online form will not be shared with anyone involved in 
assessing your application. Please complete as part of the application process.

Please note that references and open-source due diligence checks (including into 
social media accounts) may be undertaken for all shortlisted candidates. If shortlisted 
you will be asked to complete a candidate information form, which will include details 
of your current remuneration package.

Disability Confident Scheme: Applicants with a disability who meet the minimum 
selection criteria in the job specification are guaranteed an interview. Selection will be 
on merit. If you wish to claim a guaranteed interview under the Disability Confident 
Scheme, you should complete the relevant section of the online application. It is not 
necessary to state the nature of your disability.

Making the Civil Service a great place to work for Veterans: For more information, 
please click on the link Making the Civil Service a Great Place to Work for Veterans - 
GOV.UK (www.gov.uk).   

Application

mailto:andra.parvu@veredus.co.uk
mailto:laura.spurgin@veredus.co.uk
http://www.veredus.co.uk/jobs/
https://www.gov.uk/government/news/making-the-civil-service-a-great-place-to-work-for-veterans?_ga=2.104760070.780029222.1724749049-690256992.1667476990
https://www.gov.uk/government/news/making-the-civil-service-a-great-place-to-work-for-veterans?_ga=2.104760070.780029222.1724749049-690256992.1667476990
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Recruitment Process Overview

The final interview panel will include:

• Steve Buckingham, Chief Finance Officer, CPS
• Craig Varian, Director of Estates, People Capability and Place, Department for Work & Pensions
• Jaswant Narwal, Chief Crown Prosecutor, CPS 
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Assessment

Shortlisted candidates will be asked to:

• Participate in a staff engagement panel with a selection of people from 
across the CPS, this will take place in person in Petty France, London on 
Tuesday 21 October 2025.

• Undergo an Individual Leadership Assessment (ILA), a series of psychometric 
assessments, which includes verbal and numerical tests,  concluding with a 
session with a psychologist.

• These assessments will not result in a pass or fail decision. Rather, they are 
designed to support the panel's decision making and highlight areas for the 
panel to explore further at interview. Further details about what the 
assessments will entail, can be found here: SCS Assessments | (scs-
assessments.co.uk).

Please note, shortlisted candidates may also have the opportunity to speak to a 
member of the panel prior to the final interview. This is an informal discussion to 
allow candidates to learn more about the role and is not part of the assessment 
process.Th
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Longlist
You will receive an acknowledgment of your application through the online 
process. If you do not receive a notification of your application, please 
contact: andra.parvu@veredus.co.uk  

The panel will then assess your application to select those demonstrating 
the best fit with the role by considering the evidence you have provided 
against the essential criteria set out in the ‘Person Specification’ section. 
Failure to address any or all of these may affect your application.

The timeline later in this pack indicates the date by which decisions are 
expected to be made, and all candidates will be advised of the outcome as 
soon as possible thereafter. 

Preliminary discussion
Candidates selected for longlisting will be invited for a preliminary 
discussion and to follow up any questions raised by the panel at longlist 
stage with Veredus to further explore their skills and experience.

Shortlist
The panel will review reports on those longlisted and will select a shortlist of 
candidates whose applications best demonstrate suitability for the role by 
considering the evidence provided against the essential criteria set out in the 
Person Specification.

https://scs-assessments.co.uk/
https://scs-assessments.co.uk/
mailto:andra.parvu@veredus.co.uk
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Final Panel
Inputs from all of those steps will then form the basis of a panel interview, 
chaired by Steve Buckingham, on Friday 21 November 2025; this will take place 
in person in Petty France, London. 

Full details will be provided to shortlisted candidates and recognising that there 
are a number of steps in the process, we will do our best to arrange the sessions 
in a way that works for you. 

The Civil Service code - GOV.UK (www.gov.uk)

Due Diligence
Please note that due diligence will be carried out on shortlisted candidates. 
Candidates should expect this to include searches of previous public 
statements and social media, blogs or any other publicly available information. 
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https://www.gov.uk/government/publications/civil-service-code/the-civil-service-code
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Expected Timeline

We always try and offer as much flexibility as we can, but unfortunately it will not be possible to offer alternative dates for Assessments or Interviews. You are therefore 
asked to note the below timetable, exercising flexibility through the recruitment and selection process, in order to meet the dates given.  Please note that these dates 
may be subject to change.

The anticipated timetable is as follows:

Assessment Location Date

Advert Closes N/A 23.59  Monday 8th September 2025

Longlisting N/A 24 September 2025

Preliminary Interview with Veredus Virtual w/c 22 September 2025 and w/c 29 
September 2025 

Shortlisting N/A 10 October 2025

Assessments Virtual & in person (London)
(SEE F2F) 21 October 2025

 (ILA Virtual) w/c 13 and 20 October 2025

Final Interviews In person (London) 21 November 2025
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Equality, Diversity and 
Inclusion in the CPS

Equality, diversity and inclusion is at that heart of how we work at the CPS, both as an employer 
and as a prosecution service.

We are committed to supporting the principle that everybody should have the same opportunities for 
employment, development and progression.  This should be based on their ability, competence and 
suitability for the role.

This means that no applicant should receive less favourable treatment on grounds of their ethnicity, 
gender, sexual orientation, age, marital status, disability, religion, transgender status, family or 
domestic responsibilities, or working patterns. Also, nobody should be disadvantaged by any specific 
conditions or requirements, unless it can be justified that these could affect their ability to undertake 
the role.
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Employee Benefits
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Employee Benefits

Whatever your role, we take your career and development 
seriously and want to enable you to build a really successful 
career with the CPS and wider Civil Service. 

It is crucial that our employees have the right skills to develop 
their careers and meet the challenges ahead, and you’ll benefit 
from regular performance and development reviews to ensure 
this development is ongoing. As a Civil Service employee, you’ll 
be entitled to a large range of benefits

Equality, Diversity and Inclusion

The Civil Service values and supports all its employees. 

We have strong and proactive staff networks, special leave 
policies for hospital appointments, reasonable adjustments 
put in place for those who need them, and diversity talent 
programmes to help everyone irrespective of background, to 
achieve their potential.

Season Ticket and Bicycle Loan

Interest-free loans allowing you to spread the cost of an 
annual travel season ticket or a new bicycle.

Pension

Your pension is a valuable part of your total reward 
package.

A competitive contributory pension scheme that you 
can enter as soon as you join where we will make a 
significant contribution to the cost of your pension; 
where your contributions come out of your salary 
before any tax is taken; and where your pension will 
continue to provide valuable benefits for you and your 
family if you are too ill to continue to work or die before 
you retire. Visit Civil Service Pension Scheme for more 
details.

Generous Annual Leave and Bank Holiday 
Allowance
A minimum of 25 days of paid annual leave, increasing 
by one day per year of service, up to a maximum of 30. 
In addition, you will be entitled to all public and to one 
privilege day to mark the King’s birthday.

Staff Wellbeing

Flexible working 

Generous paid maternity and paternity leave: which 
is notably more than the statutory minimum offered by 
many other employers.

Childcare benefits

The government has introduced the Tax-Free Childcare 
(TFC) scheme. Working parents can open an online 
childcare account and for every  £8 they pay in, the 
government adds £2, up to a maximum of £2000 a year 
for each child or £4000 for a disabled child. Parents 
then use the funds to pay for registered childcare. 
Existing employees may be able to continue to claim 
childcare vouchers, so please check how the policy 
would work for you here.

Onsite facilities 

Opportunity to use onsite facilities including fitness 
centres and staff canteens (where applicable).

Sick Pay

Occupational sick pay.

http://www.civilservicepensionscheme.org.uk/
https://www.gov.uk/help-with-childcare-costs/childcare-vouchers
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1. Can I apply if I am not currently a civil servant?
Yes.  

2. Will the role involve travel?
Yes. Travel will be a requirement of this role.

3. Can I claim back any expenses incurred during the recruitment process?
No. Unfortunately we will not be able to reimburse you, except in exceptional circumstances and only when agreed in advance.

4. Are all CPS posts reserved for UK Nationals?
Certain posts, notably those concerned with security and intelligence might be reserved for British citizens, but this will not normally prevent access to a wide range of  
developmental opportunities within the Civil Service.

5. What nationality do I need to hold in order to apply?
To be eligible for employment to this role you must be a national from the following countries:
• The United Kingdom
• The Republic of Ireland 
• The Commonwealth*
• A European Economic Area (EEA) Member State
• Switzerland
• Turkey
Certain family members of EEA, Switzerland and Turkish nationals are also eligible to apply regardless of their nationality.
(*Commonwealth citizens not yet in the UK, who have no right of abode in the UK and who do not have leave to enter the UK are ineligible to apply.)

For further information on whether you are eligible to apply, please visit Gov.UK.

The role of the Deputy Director, Commercial & Estates is a non-reserved post.

https://www.gov.uk/government/publications/nationality-rules
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FAQs 
6. Is security clearance required?
Yes. If successful you must hold, or be willing to obtain, security clearance to SC level before taking up post. 

More information about the vetting process can be found at the following link:
United Kingdom Security Vetting: Applicant - GOV.UK (www.gov.uk)

7. What reasonable adjustments can be made if I have a disability?
We are committed to making reasonable adjustments in order to support disabled job applicants and ensure that you are not disadvantaged in the recruitment and                   
assessment process. Reasonable adjustments could include; allowing extra time during selection tests; ensuring that information is provided in an accessible format or; 
by providing training.

8. What do I do if I want to make a complaint?
The law requires that selection for appointment to the Civil Service is on merit, on the basis of fair and open competition as outlined in the Civil Service  
Commission’s Recruitment Principles.  

If you feel your application has not been treated in accordance with the Recruitment Principles, and you wish to make a complaint, then please email 
SCSRelationshipsTeam@cps.gov.uk in the first instance.  

If you are not satisfied with the response received from the Department, you can contact the Civil Service Commission.

9. What should I do if I think that I have a conflict of interest?
Candidates must note the requirement to declare any interests that might cause questions to be raised about their approach to the business of the Department.  
If you believe that you may have a conflict of interest, please contact andra.parvu@veredus.co.uk or laura.spurgin@veredus.co.uk before submitting your application.

https://www.gov.uk/guidance/united-kingdom-security-vetting-applicant#levels-of-national-security-clearance
mailto:SCSRelationshipsTeam@cps.gov.uk
mailto:andra.parvu@veredus.co.uk
mailto:laura.spurgin@veredus.co.uk
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Disability Confident Scheme for Disabled Persons

The Civil Service embraces diversity and promotes equal opportunities. As 
such, we run a Disability Confident Scheme (DCS) for candidates with 
disabilities who meet the minimum  selection criteria. You should indicate 
this on your application form if you would like to be considered under this 
scheme.

Equal Opportunities

The CPS values equality and diversity in employment. We are  committed 
to being an organisation in which fairness and equality  of opportunity is 
central to the approach in business and working  relationships and where 
the organisational culture reflects and  supports these values. In the CPS 
you have the right to a working  environment free from discrimination, 
harassment, bullying and  victimisation regardless of race, ethnic or 
national origin, age,  religion, sex, gender identity, marital status, 
disability, sexual  orientation, working hours, trade union membership or 
trade union activity.

Civil Service Commission’s Recruitment Principles

Selection for appointment to the Civil Service is on merit, on the  basis of 
fair and open competition, as outlined in the Civil Service Commission’s 
Recruitment Principles. The Civil Service Commission has two primary 
functions:

Providing assurance that selection for appointment to the Civil  
Service is on merit on the basis of fair and open competition.

Hearing and determining appeals made by Civil Servants under  the 
Civil Service Code which sets out the Civil Service values –  Honesty, 
Integrity, Impartiality and Objectivity.

More detailed information can be found at the Civil Service  
Commission website.

http://civilservicecommission.independent.gov.uk/.

Other Matters

http://civilservicecommission.independent.gov.uk/
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Civil Service Inclusion

The Civil Service is committed to attract, retain and invest in talent wherever 
it is found. To learn more please see the Civil Service People Plan 2024-2027 - 
GOV.UK (www.gov.uk)and the Civil Service Diversity and Inclusion Strategy: 
2022 to 2025 - GOV.UK (www.gov.uk)

Reserve Lists

A reserve list may be held for up to 12 months, which the Civil Service may use to fill 
future suitably similar vacancies across government for candidate who are 
considered appointable following interview.

Other Matters

https://www.gov.uk/government/publications/civil-service-people-plan-2024-2027
https://www.gov.uk/government/publications/civil-service-people-plan-2024-2027
https://www.gov.uk/government/publications/civil-service-diversity-and-inclusion-strategy-2022-to-2025
https://www.gov.uk/government/publications/civil-service-diversity-and-inclusion-strategy-2022-to-2025
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Contact us 

If you have any general queries or technical problems, please email : 

andra.parvu@veredus.co.uk or laura.spurgin@veredus.co.uk 

mailto:andra.parvu@veredus.co.uk
mailto:laura.spurgin@veredus.co.uk
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